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Marion Education Association Contract
2020-2023

Article I, Preamble

This contract between the Board of Education of Community Unit School District #2,
Williamson County, Marion, Illinois, and the Marion Education Association, incorporates a
number of understandings which derive from the parties’ mutual beliefs that each pupil is
entitled to an education of the highest quality within the financial resources of the district and the
attainment of these objectives is partially dependent upon the quality and morale of the
employees.

Article 11, Recognition

2.1

2.2

The Board of Education of Community Unit School District #2, Williamson County,
Marion, Illinois, hereinafter referred to as the “Board”, recognizes the Marion Education
Association, hereafter referred to as the “Association”, as the sole exclusive negotiation
agent for all full-time and part-time certified teaching personnel whose teaching
assignment is equal to or exceeds half of the work day, as defined by the CBA, including
Department Heads, Librarians, Counselors, Nurses, and Principals who spend more than
fifty (50) percent of their time teaching, and any other employees on the teachers’ salary
schedule, hereinafter referred to as employees.

Except as expressly provided otherwise in this contract, the determination and
administration of school policy, the operation and management of the schools, and the
direction and supervision of employees are vested exclusively in the Board and the Board
is the legally constituted body for that purpose.

Article 111, Employee and Association Rights

3.1

3.2

3.3

3.4

Employee Discipline — The Board agrees that all rules and regulations concerning
employees shall be reasonable, and the enforcement of discipline in relation to the
employees shall be fair.

Non-Discrimination — The Board of Education asserts that it is an equal opportunity
employer.

Right to Representation — If any employee is required to appear before the Board or the
Superintendent concerning any matter, which could lead to discipline or dismissal, the
employee shall be allowed a representative of the Association in any such meeting.
Further, when any employee is required to appear before the Board, he/she shall be
advised in writing of the reasons for the appearance and shall receive the written notice
and reasons no later than forty-eight (48) hours prior to the meeting.

Personnel File — If the District receives a request made pursuant to the Illinois Freedom
of Information Act (FOIA), 5 ILCS 140/1, et seq., and the District releases said materials
held within a teacher’s personnel file to that third party, the teacher shall be notified
within two business days of the request and by whom the request was made. If the
teacher cannot be reached in the said time period, an MEA executive committee member
will be notified of the request. Teachers shall be given a copy of all documents given to a
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3.5

3.6

3.7

third party, naming the third party, concurrent to the time they are released. The intent of
this provision is to provide for the employee information regarding inquiries made by
others into their personnel file when these inquiries were answered. Every employee shall
have access to all materials in his/her personnel file by appointment during the normal
business hours and in the presence of a designated employee of the BOARD. A
designated representative of the employee’s choosing may inspect an employee's file, if
written approval by the employee is given to the Superintendent.

No employee shall remove any material from a personnel file. The BOARD shall notify
the employee in writing if it is required to produce the personnel file pursuant to any state
and/or federal laws and/or their implementing regulations.

Each employee's personnel file shall minimally contain the following:
1. Application for employment;
2. Evaluations and responses thereto;
3. Employment contracts and a copy of their Illinois teaching certificate;
4.  Promotion, transfer, discharge, or disciplinary reports prepared by the
Administration;
College transcripts; and
Formal documents relating to a grievance as specified in Article X,
Section 10.2 G. The Board agrees to maintain employee medical records
in accordance with Federal and State laws and regulations.

o o

School Code Rights — Nothing contained herein shall be construed to deny any
employee or the Board their rights under the School Code of Illinois or under applicable
state and federal laws and regulations.

Academic Freedom — Employees shall have academic freedom in the district. Academic
freedom shall mean that employees are free to present instructional materials which are
pertinent to the subject and level taught, within the outlines of appropriate course content
and within the planned instructional program, as determined by normal administrative
procedures, and shall present all facts of controversial issues in a scholarly and objective
manner within the limits of appropriate pedagogical discretion and propriety. Employees
shall be entitled to freedom of discussion within the classroom of all matters which are
relevant to the subject matter under study and within their area of professional
competence. Notification will be made to the administration whenever an employee
intends to inject into course coverage units which might reasonably be anticipated to be
controversial.

Dues Deduction — The Board shall deduct from the pay of each employee all current
membership dues of the Association, the IEA and NEA. The Association will provide
the Superintendent or his/her designee with the amount of the dues for the current school
year no later than September 1.

A. Proper authorization for membership payroll deductions shall be the
signature of the Employee on an authorization form prepared by the
Association and submitted to the Superintendent or his/her designee.
Such authorization shall remain in effect from year to year unless the
Employee cancels such authorization by notice in writing to the



Superintendent and the Association prior to September 1% of any school year,
to be effective for such year.

. Any employee employed after the start of the school term may authorize dues

deduction by presenting an authorization form to the Board within thirty (30)
days after the date of employment. The combined annual membership dues
will be pro-rated and deducted from the first check of the remaining months to
complete payment by May 30.

If an employee resigns from the employment of the Board prior to termination
of the effective period of the then current authorization, the Board shall deduct
the unpaid portion of the dues from the employee’s final paycheck.

. All dues deducted by the Board shall be remitted to the treasurer of the

Association no later than ten (10) days after the deductions are made.

In the event of any legal action against the District brought in a court or
administrative agency because of its compliance with this article, the
Association agrees to hold the District harmless and defend the District at its
own expense and through its own counsel. The Association shall be solely
responsible for any damages awarded as a direct consequence of the District’s
compliance with this article.

3.8.  Association Rights— The Association shall not be denied the following:

A

B.

The use of school buildings for meetings, in accordance with board policy.

The use of employee communication systems and faculty lounge/teacher
workroom bulletin boards for the purpose of internal communications when
and where available. Such use shall not be permitted to encourage or
discourage the candidacy of a person for public office.

. The President of the Association shall receive a hard or email copy of the

following documents provided to the Board of Education: meeting agendas,
district expenditures (bills), monthly financial reports, check registers,
treasurer reports, district purchasing contracts and the Board, when requested
by the Association, shall also make available annual financial reports and
audits, a register of employees, tentative budgetary documents and allocations,
census and pupil data when such information has or should have been made a
matter of public record.

. The President of the Association or his/her designee shall be given written

notice of any special meeting of the Board together with a copy of the agenda
or statement of purpose of such meeting at least forty-eight (48) hours prior to
the scheduled time of such meeting.

. The Board shall place on the agenda of each regular board meeting under

“new business” any matters brought to its attention for its consideration by
the Association as long as these matters are made known in writing to the
Superintendent at least one (1) week prior to the regular meeting.



F. The Board shall provide the Association with employee information, in an
editable digital formal, within thirty (30) calendar days of the start of the
school year. The information must include employee’s name, employee ID
number (if applicable), job title, worksite, home address, and work phone
number. It must also provide any personal phone numbers and personal email
addresses on file with the employer. Additionally, the Board must provide the
Association with an electronic file within 10 calendar days of hire of a new
employee, the employee’s name, date of hire, job title, work email address,
and any personal email address on file with the employer.

3.9.  Association Meetings — The Association shall be allowed a maximum of three (3)
association meetings for the purpose of conducting Association business. The
Association president shall provide the Superintendent with dates in the academic year
prior to the finalization of the next yearly academic calendar. The schools shall be
dismissed immediately following the conclusion of the five (5) clock hour day as
required by state regulation, and all Association members shall be allowed to attend such
meetings.

3.10 Contract Distribution — Within thirty (30) calendar days following ratification by both
parties of this contract, the Association shall have sufficient copies of the contract
prepared and delivered to each employee in the district. The Board may request
additional copies.

3.11 School Calendar — A committee of the Association shall have the opportunity to make
recommendations to the Superintendent concerning the annual school calendar.

3.12 Board Policies and Procedures — Association Views — The Board or its designee invites
the Association to submit its views with respect to any changes in the Board’s policies or
procedures, including educational policies, prior to effecting such changes and will
consider such views in formulating its decision. The Board or its designee will provide
the MEA president with a written copy of proposed changes in any Board Policy within
three (3) school days following the “First Reading” of any proposed change in Board
Policy.

3.13  Professional Conferences and Workshops — Each employee may submit requests to
attend professional conferences and workshops on forms to be provided by the Unit
Office and made available in each building. Such requests must be submitted at least two
(2) weeks prior to the conference. Approved expenses with receipts are reimbursed as
follows: mileage, registration fees, and all other approved expenses 100% with a $20.00
per meal cap. An advance payment of the registration fees and fifty (50) percent of the
estimated approved expenses may be requested and made available at least two (2) days
prior to the workshop and/or conference.

3.14 Curriculum Development — Employees will regularly participate in curriculum
development individually and in committees as developed by the school district.

Article 1V, Working Conditions

4.1  Work Year — The work year for employees shall not exceed 180 school days. Four (4)
workshop/in-service days as provided in the official school calendar shall be included and
unused emergency days shall not become workdays.
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4.2

4.3

4.4

Class Size — The Board agrees to use the following guidelines in considering class size:

A. Class size should be made as equal and equitable as possible throughout each
building and the Unit.

B. Board does recognize that class size optimums are for the benefit of students and
does agree to give special emphasis in planning class sizes for elementary levels
K-6.

C. When any K-3 class exceeds the average class size of their respective grade by
twenty (20) percent or more, keeping in mind the current Illinois Evidenced-
Based Funding Model identifies the optimal student to teacher ratios as the
following:

Kindergarten - 3rd Grade: 20:1
4th Grade - 12th Grade: 25:1

The Board shall give consideration to providing additional assistance (such as a
teacher aide or other arrangements) to that teacher; and

D. All final decisions on class size will be made by the Board.

Notification of Assignment — If an employee’s assignment is to be changed for the
forthcoming school year, the Administration shall tentatively notify the employee in
writing of the change no later than two weeks (14 calendar days) prior to the end of the
school term except in the case of an emergency. Final notification shall be made by two
weeks (14 calendar days) preceding the first day of the applicable school year.
Notification of assignments for grades K through 5 shall include grade level and building.
Notification of assignment for grades 6 through 12 shall include grade level and subject
area. Notification of assignments for other teachers such as music, band, counselors,
librarians, reading teachers, etc., shall include grade level, subject area and building(s) as
applicable. All notification of assignments will be carbon copied to the Association
President.

Vacancies, Promotions - Posted — The superintendent shall have posted in all school
buildings, on the District website, and shall email to all bargaining unit members a notice
of all teaching vacancies, including vacancies in promotional positions as they occur.
Any Administrative or supervisory vacancy shall be accompanied by a job description,
and a statement of minimum qualifications and salary range. No vacancy, except in case
of emergency, shall be filled until such vacancy shall have been posted for at least seven
(7) calendar days. Emergency appointments shall not extend beyond the school year in
which they are made. In filling vacancies, the administration shall consider the following
factors, in no particular order of priority:

the needs of the District;

the applicant’s competence, including work performance/evaluations;
experience and teaching experience;

qualifications, including educational background,

service to the District; and

other relevant factors.



4.5

4.6

4.7

4.8

Request for Change of Assignment — Each year, employees shall be given the
opportunity to request a change to another assignment for which they are qualified, by
advising the administration on a form provided by the District. Each request for change
of assignment shall be reviewed and evaluated by the administration based on the
following factors, in no particular order of priority:

the needs of the District;

the applicant’s competence, including work performance/evaluations;
experience and teaching experience;

qualifications, including educational background,

service to the District; and

other relevant factors.

Requests for change of assignment shall be accepted until February 1 of each year. In
case of unexpected openings after that date, requests for change of assignment will be
accepted for one week (7 calendar days) after the posting of the position.

If the administration denies the request for change of assignment, the employee will be
notified either orally or in writing of the reason for the decision based upon the factors
enumerated above.

Involuntary Transfers — Involuntary transfers that result in relocating an employee in
another building or result in changing the employee’s immediate supervisor shall be
based upon the following factors, in no particular order of priority:

the needs of the District;

the applicant’s competence, including work performance/evaluations;
experience and teaching experience;

qualifications, including educational background,;

service to the District; and

other relevant factors.

When it is necessary to involuntarily transfer or reassign employees, to the extent
possible, requests for change of assignment shall first be considered for the vacancy in
accordance with Section 4.5. Employees who are to be involuntarily transferred (as
defined in the first paragraph of this section) will be notified either orally or in writing of
the reasons for the decision based upon the factor enumerated above and have the right,
upon request, to discuss the circumstance and reasons in a conference with
administration.

If a teacher is involuntarily transferred and does not wish to accept the involuntary
reassignment, the employee may resign.

Employee’s Lounge — An employee lounge which is comfortably furnished and cleaned
daily shall be provided in each building if possible. Any future buildings shall, if
possible, contain adequate employees’ lounges.

Typing, Duplicating, and Secretarial Facilities — Secretarial help at each school from
students enrolled in the Cooperative Career and Technical Education Program of the
High School Vocational Department will be provided as they are available.



4.9

4.10

Internal Substitution — Internal substitution may be staffed with teachers who volunteer.
Teachers volunteering to be an internal sub will fill out a timesheet and will be
compensated at the current hourly stipend rate.

Student Discipline Procedures — Although the District recognizes that the employee has
the responsibility for the maintenance of discipline within his/her classroom, the District
also recognizes its responsibility to give all reasonable support and assistance to the
employee with respect to the maintenance of control and discipline in the classroom as
well as areas of the school.

A. A teacher may remove a student from class to an administrator’s office when the
behavior of a student makes the student’s continued presence in the classroom
unsafe or intolerable.

B. The building principal or his/her designee shall take appropriate action. Should
his/her decision include the re-admittance of the student to class on that day, the
teacher shall be notified of the conditions under which re-admittance is granted by
the administrator.

C. If the misconduct continues or the conditions for re-admittance to class on that
day are not met by the student, said student may be excluded from the teacher’s
class, after consultation with the principal or proper administrative personnel.

D. When a teacher submits a disciplinary referral to the administration, the building
principal or his/her designee shall respond to the referral within the school’s
student management system within twenty-four (24) work hours. Even though
notification to staff must occur, both parties agree failure to respond within
twenty-four (24) work hours shall not constitute a contract violation or the filing
of a grievance by the employee or Association but instead will be handled through
labor-management meetings.

E. Teachers shall be provided verbal notification and training on the school-district-
wide safety plan by the September faculty meeting.

F. When a severe threat has been made by a student, all staff members who are
involved or interact with that student shall be notified.

G. Any assault or threat upon an employee in performance of his/her duties shall be
deemed severe misconduct and shall be immediately reported to the
Superintendent. Immediately following administrative knowledge of any assault
or threats, including but not limited to, social media posts and verbal or written
incidents, the Employee(s) against whom the assault or threats have been made
shall be informed. The Board will not be obligated to provide legal counsel to the
employee for any civil action it may pursue as a result of the assault. All absences
due to a physical assault on the employee in the performance of his/her duties
shall be handled in accordance with the past procedures utilized by the Board in

Worker's Compensation claims.
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411

412

4.13

414

Requisition Policy — During the first week of the second semester, the building principal
shall acquaint each employee in writing with the current requisition policy.

Parent-Student Complaints - Procedure — The Board of Education will adopt the
guidelines as follows for the resolution of complaints concerning employees by parents
and will recommend that it be followed. However, neither parents nor students can be
required to observe such guidelines. Any complaints by a parent of a student directed
toward an employee shall be referred to the employee, and no disciplinary action against
an employee shall be initiated by the administration until a scheduled parent-employee
conference has taken place whenever possible. The employee may request the presence
of a member of the administrative staff or representative of the Association or both at
such conference. If the parent or the employee is not satisfied with the results of this
conference, to said resolution of the problem, the following sequence of conferences shall
be employed as needed: (1) parent-employee-building principal, (2) parent-employee-
superintendent, or his/her designee, and (3) parent-employee-Board. The employee
involved, at his/her request, shall have Association representation at any of the above
conferences.

Full Experience Credit — For salary schedule purposes, an employee shall be awarded a
full year of credit for all prior full-time or half-time teaching, exclusive of substituting, in
the district or outside the district upon documentation. The experience shall be in a
position which requires a teaching certificate.

Salary Schedule — The salary schedules for the 2020-2021, 2021-2022, and 2022-2023
school years shall be set forth as Appendices Al, A2, A3. The schedules shall be based
upon the official school calendars adopted by the Board of Education.

Placement on the Salary Schedule Column for all employees shall be determined as
follows:

A. B.S. Degree — Official transcript on file to show an earned degree from a
recognized university or college.

B. B.S. Degree plus 16 semester hours — Graduate level credit hours beyond the B.S.
Degree must be a part of an organized program of study leading to a Master’s
Degree from a recognized university and in a program area that qualifies
for certification from the Illinois State Board of Education. Hours earned prior to
the Bachelor’s Degree will be counted if the employee provides a written
statement, at least five (5) working days prior to the start of the school year
(August) and/or the start of the second semester (January), from the university
certifying that hours earned prior to the Bachelor’s Degree will be approved and
counted in the Master’s Degree program.

C. Master’s Degree - Official transcript on file to show an earned Master’s Degree
from a recognized university or college.

D. Master’s Degree plus sixteen (16) semester hours — Graduate level credit hours
beyond the requirement of the Master’s Degree and in a program area that
qualifies for certification from the Illinois State Board of Education. Graduate
level credit hours earned after the date of the Bachelor’s Degree may be counted

11



4.15

4.16

4.17

4.18

if the employee provides a written statement, at leave five (5) working days prior
to the start of the school year (August) and/or the start of the second semester
(January), from the university certifying that the hours earned after the Bachelor’s
Degree were not counted in the Master’s Degree program and were in a program
area that qualifies for certification from the Illinois State Board of Education.

E. Specialist’s Certificate — Official transcript on file to show an earned Specialist’s
Certificate or Sixth Year Certificate. If no certificate is issued in the field the
teacher chooses, the teacher may qualify for this column by earning 32 semester
hours in graduate level courses beyond the Master’s Degree and in a program arca
that qualifies for certification from the Illinois State Board of Education. Hours in
graduate level courses earned after the Bachelor’s Degree and not counted in the
Master’s Degree program may be counted if the employee provides a written
statement at least five (5) working days prior to the start of the school year
(August) and/or the start of the second semester (January), from the university
certifying that hours earned after the Bachelor’s Degree were not counted in the
Master’s Degree program and were in a program area that qualifies for
certification from the Illinois State Board of Education.

F. PH.D. or Ed.D. — Official transcript on file to show an earned Ph.D. or Ed.D.

G. Horizontal Movement - Salary adjustment for horizontal movement will be made
bi-annually on either September 1st or February 1st. A written statement made by
the employee along with proof of credit earned must be provided to the
Superintendent’s office by the dates listed above in order for horizontal
movement on the salary schedule to occur.

Non-Teaching Duties - Payment — The non-teaching duty increment schedule as set
forth in Appendix B will be determined by the Board and will be based on a percentage
of the B.S-0 year column, exclusive of BPR. This is attached to this contract as a matter
of information only. When changes occur to Appendix B, an updated copy will be
provided to the Association President. In addition, employees will receive an additional
$50.00 for each five (5) years of consecutive experience accumulated in an assignment.
Assignments in the same category on the increment schedule will qualify for
accumulation.

Mileage Reimbursement — Employees shall be paid mileage at the current rate allowed
by the Internal Revenue Service for all mileage required in relation to their employment
other than travel to and from their school assignment at the beginning of or following the
close of their work day.

Salary Balance Upon Resignation — Any employee having resigned from the district
shall be paid all earned compensation no later than the next regular pay date following
the effective date of resignation.

Summer School — Employees shall be given first priority in obtaining summer school
positions if they qualify under ISBE minimum requirements for state certification and
NCA standards, if applicable. In filling summer school vacancies, the administration

shall consider the following factors, in no particular order of priority:
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4.19

4.20

4.21

4.22

4.23

4.24

4.25

the needs of the District;

the applicant’s competence, including work performance/evaluations;
experience and teaching experience;

qualification, including educational background,;

service to the District; and

other relevant factors.

Jury Duty — The Board shall pay the regular salary to employees on jury duty or
subpoenaed to appear before legal and administrative review panels as witnesses
provided the per diem received is turned in to the Unit Office.

Replacement Employees — Any employee hired to replace an employee on leave shall
agree that the position taken belongs to the employee on leave and that he/she is a
temporary replacement for that employee.

Payroll Dates and Installments — Regular pay periods will be twice each month as
determined by the Board of Education. If this date falls on a day when school is not in
session, employees shall receive their checks on the last workday prior thereto.

Supervision of School Property — During the work day or during additional time for
which the employee is compensated, employees shall be responsible for supervision of
school property and for the supervision of students whenever they are involved in school
related activities, “provided that employees shall be effectively supported by the Board
and by the appropriate Administration, in accordance with Board policy and
Administration regulations, in whatever reasonable action the employee feels necessary
in meeting the responsibility.” Employees shall be responsible for and know the location
and disposition of all school materials and equipment assigned to them. Nothing
contained in this section shall be construed so as to establish any financial responsibility
upon the employee for any loss or damage to school property or equipment when used for
school purposes.

Parent Conferences —Employees shall be available at reasonable times for parent
conferences and student help. Such conferences are to be arranged by the employee or by
the building principal in consultation with the employee and the parents. Teachers are to
attend scheduled events such as open house/orientation night, group and individual
conference periods unless excused by the building principal. Parent conferences should
be encouraged when it appears that better understanding from home is required for the
student’s success in the program.

Lesson Plans — Employees shall prepare daily lesson plans consistent with the
curriculum. The plans for the lessons of the following week shall be submitted to the
building principal no later than 3:40 p.m. on the last day of a given week unless an
exception is granted by the building principal. They shall be returned to the employee
before school begins the first school day of the next week with any comments, criticisms,
or suggestions the principal finds appropriate.

Teacher Absences — Employees are to remain on the school premises during the
scheduled day unless excused by the building administrator and except for during the
duty-free lunch period. Employees may leave the building in the event of a personal
emergency, but shall notify the office of the building administrator before leaving.

13



4.26

4.27

4.28

4.29

4.30

431

(The time an employee is absent from his/her scheduled duties will be noted by the
building administrator, and that his/her pay will be checked off on a percentage basis if
the absences continue after the employee is notified his/her absences are excessive.) Itis
an employee’s responsibility to notify the Board designated individual of absences,
reason, and duration of the absence. It is not the employee’s responsibility to acquire a
substitute.

Meetings - Superintendent - Association President — The Superintendent and the
Association President shall meet from time to time to informally discuss major programs
or concerns of the Board and/or Association. Their opinions and recommendations shall
be reported to the Board by the Superintendent and to the Association by the President.

Teachers/Politics — Employees shall not use instructional privileges or facilities to
promote candidates for public office or to further political activities.

Workday — Employees will be on duty in the school building or position assigned by
their supervisor from 8:00 a.m. to 3:40 p.m. (the student attendance day shall be from
8:10 a.m. until 3:15 p.m.) each day school is in session unless early dismissal is declared
by the Superintendent or there is a scheduled faculty meeting. Teachers will not be
expected to remain on duty past 3:40 p.m. for any reason. Employees will also be
available for parental conferences or other conferences with administrators after students
are dismissed and also be available for bus and extra-curricular duties scheduled by the
principals. However, with approval of the building principal, employees may leave
school immediately after the student day, without loss of sick or personal leave, if school
committee work, association work, a scheduled medical appointment, or continuing
education classes requires such. The building principal shall use reasonable judgment
when granting permission to sign out for reasons not specifically stated above. Denial of
permission to sign out for any reason not specifically stated above shall not constitute a
violation of the agreement, nor shall it constitute grounds for filing a grievance.

Lunch and Relief Periods — Each employee shall be entitled to a duty free lunch period
of at least forty (40) minutes or equal to the student lunch period if the student lunch
period is greater. Further, each employee in each elementary school shall receive a relief
period as scheduled in their building.

Preparation Periods — An employee may use time during the workday that is not

scheduled or assigned by the administration as preparation time. Additionally, all full-
time employees shall receive a daily, scheduled preparation period. Elementary (K-5)
staff shall receive at least forty (40) minutes of preparation time and Junior High (6-8)
and High School staff shall receive preparation time equal to one student class period.

Itinerant Employees — Itinerant employees shall be scheduled so as to allow adequate
take down and clean up at one work-site, travel time between locations, and adequate set-
up at the next work site. The amount of time that is considered adequate may vary by
assignment, but will be mutually agreed upon by the employee and administrator. Travel
time will be given in addition to the employee’s preparation time and duty-free lunch
time. Additionally, all itinerant employees shall receive mileage reimbursement for each
work day that requires travel between building assignments per article 4.16 of this
collective bargaining agreement.
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4.32 Remote Learning - The Board agrees to collaborate with the Association for the
development of a remote learning plan to be implemented by the District during any
mandatory suspension of “in-person” instruction with representatives of the Marion
Education Association. In regards to remote learning, the District will follow the Illinois
State Board of Education guidelines.

Article V, Teacher Evaluation and Termination Procedures

51  Employee Evaluation

A.

Notification — Within one month after the beginning of school, the building
principal or immediate supervisor shall acquaint each employee under each
principal’s or supervisor’s supervision with the evaluation procedures, standards,
and instruments to be used in the evaluation. No formal evaluation shall take
place until such orientation has been completed. An employee shall be notified at
least one week in advance of a formal evaluation.

Probationary Employees — The employee shall be evaluated formally in writing at
least one time each semester.

Tenured Employees — The employee shall be evaluated formally in writing at least
once every two years.

Procedures

1. Each formal written evaluation shall be preceded by at least one
classroom observation for the length of time that constitutes a regular
class period exclusive of a study time, if applicable.

2. There shall be at least a fifteen workday period between each evaluation
unless otherwise requested by the evaluator or the employee.

3. A copy of each formal written evaluation, signed by both parties, shall be
given to the employee within five workdays. A conference shall be held
between the evaluator and the employee within the five workday period
following the classroom observation.

4. If the employee feels the formal written evaluation is incomplete,
inaccurate, or unfair, the employee may submit objections in writing to be

attached to the evaluation report and placed in the employee’s personnel
file.

5. The evaluator shall provide the employee with definite, specific positive
written suggestions to improve the quality of teaching and to eliminate any
deficiencies noted, as well as any assistance to be given to the employee
towards improving noted deficiencies. Failure to note a specific
deficiency in subsequent evaluations shall be interpreted to mean that
adequate improvement has taken place in the area of previous deficiency.

6. Itinerant Employees — Itinerant employees shall have an evaluation prepared by a
designated building principal or immediate supervisor, following consultation
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5.2

5.3

5.4

between all building principals in whose buildings the itinerant employee is
scheduled.

E. The consulting teacher will not be required by either party to testify at the
dismissal hearing of the teacher deemed unsatisfactory.

Unsatisfactory Evaluation Rating Appeal Procedure

The PERA Joint Committee in conjunction with the Marion Education Association
Bargaining Team will develop and implement an “Unsatisfactory Evaluation Rating
Appeal Procedure” in the 2020-2021 school year.

Evaluation Guidebook

A current copy of the Marion Community Unit District No. 2 Evaluation Guidebook shall
be included and labeled as Appendix C. This guidebook is for the purpose of informing
teachers of the district’s evaluation process and procedures. The parties agree that any
grievance filed concerning this section of the contract shall be limited to evaluation
procedural violations as permitted under the Performance Evaluation Reform Act.

Termination Procedures — Tenure Termination — The Board will comply with the
following provisions in all tenure employee terminations. The termination of any tenured
employee for any reason other than by a decision by the Board to decrease the number of
employees employed shall be in accord with the following procedures:

A. If the causes for termination are remediable, the employee shall be given
reasonable warning in writing, stating specifically the causes which, if not
remedied, will result in termination; however, no such written warning shall be
required if the causes have been the subject of a remediation plan pursuant to
Article 24A.

B. The appropriate administrator will have a conference and review the employee’s
personnel file with the employee, and an Association representative if requested
by the employee, prior to the issuance of written notice of termination.

C. The Board will provide the employee with a written notice that contains a bill of
particulars. Such notice shall be served upon the employee within five (5) days of
the adoption of the motion. The effective date of termination shall be at least
sixty (60) days following the adoption of such notice.

D. If the employee requests a hearing before the Board within ten (10) days after the
service of the written notice stating the specific charges against the employee
provided for in paragraph “C” above, the procedure regarding such hearing and
thereafter shall be in accord with the applicable provisions of the Illinois School
Code regarding termination of tenure employees.

E. The Board may suspend without pay pending review.

F. The parties agree that any grievance filed concerning this section of the contract
shall be limited to a violation of the procedures stated therein.
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Article VI, Grievance Procedures

6.1

6.2

Definitions:

A

Any claim by an employee, or the Association with written consent of an
employee(s), that there has been a violation, misrepresentation, or misapplication of
the terms of this Agreement shall be a grievance.

All time limits consist of school days, except that when a grievance is submitted
fewer than ten (10) days before the close of the current school term or between school
terms, time limits shall consist of all weekdays.

Procedures — The parties hereto acknowledge that it is usually most desirable for an
employee and his immediately involved supervisor to resolve problems through free and
informal communications. At any step in the following procedures, when requested by
the employee, an Association representative may accompany the employee to assist in the
informal or formal resolution of the grievance. If, however, the informal process fails to
satisfy the employee or the Association, a grievance may be processed as follows:

A. Within one (1) calendar years of the event giving rise to the grievance, the employee

shall present the grievance in writing to the immediately involved supervisor. The
supervisor will arrange for a meeting to take place within five (5) days after receipt of
the grievance. The grievant and the immediately involved supervisor shall be present
for the meeting. Within five (5) days of the meeting, the grievant shall be provided
with the supervisor’s written response, including the reasons for the decision.

If the grievance is not resolved at Step A, then the grievant may refer the grievance to
the superintendent or his/her official designee within ten (10) days after the receipt of
the Step A answer or within fifteen (15) days after the Step A meeting, whichever is
the latter. The Superintendent shall arrange for a meeting to take place with the
grievant within five (5) days of the Superintendent’s receipt of the appeal. Each party
shall have the right to include in its representation such witnesses and counsel, as it
deems necessary. Within five (5) days of the meeting, the grievant shall be provided
with the Superintendent’s written response, including the reasons for the decision.

If the grievant or the Association is not satisfied with the disposition of the grievance
in Step A of Step B or the time limits expire without the issuance of the
Superintendent’s reply, the Association may submit the grievance to binding
arbitration under the VVoluntary Labor Arbitration Rules (or, at the request of either
party, the Expedited Arbitration Rules) of the American Arbitration Association
which shall act as the administrator of the proceedings. If the demand for arbitration
is not filed within thirty (30) days of the date for the Step B reply, then the grievance
shall be deemed withdrawn.

1. Neither the Board nor the Association shall be permitted to assert any grounds
or evidence before the arbitrator which was not previously disclosed to the

party.

2. The arbitrator shall have no power to alter the terms of this Agreement.
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6.3

6.4

6.5

6.6

6.7

6.8

Bypass to Superintendent or Arbitration — If the grievant or Association and the
Superintendent agree, Step A or B of the grievance procedure may be bypassed and the
grievance brought directly to Step B or C.

Class Grievance — Class grievances involving one or more employees or one or more

supervisors, and grievances involving an administrator above the building level may be
initially filed by the Association with the written consent of the involved grievant(s) at
Step B.

No Reprisals Clause — No reprisals shall be taken by the Board or the administration
against a grievant because of his/her participation in a grievance.

Release Time — Should the processing of any grievance require that an employee or an
Association representative be released from his/her regular assignment, he/she shall be
released without loss of pay or benefits upon approval by the Superintendent.

Grievance Withdrawal — A grievance may be withdrawn at any level without
establishing precedent.

Cost of Arbitrator — Each party shall bear the full costs for its representation in the
arbitration. The costs of the arbitrator and AAA shall be divided equally between the
parties.

Article V11, Negotiation Procedures

7.1

7.2

Procedures — Negotiations on issues contained in this agreement shall be conducted
through joint discussions with representatives of the Board and Association. The
composition of the Association team, not to exceed eight, shall be restricted to
Association members including a full-time Uni-Serv Staff. The composition of the Board
shall be restricted to members of the Board, the Administration and Counsel.

Impasse — Either party may declare an impasse exists as provided by law and request the
Federal Mediation and Conciliation Service to provide a mediator to assist the parties.

Article X111, Employee Benefits

8.1

Employee Health Insurance —A major medical health and hospital insurance plan will
be made available by the Board. Effective September 1, 2020 through August 31, 2023
the Board will pay an amount equal to 75% of the current monthly premium for
employee, employee plus one, and family. The major medical coverage will be similar to
the one currently available, and it is understood the monthly payment made during any
month pays for coverage the entire following month.

The coverage and provider to be effective September 1, 2020 through August 31, 2023
shall be determined annually by mutual agreement between the Board and committee
from the Association. If mutual agreement cannot be reached annually, the Board agrees
to pay 75% of the premium for the existing policy. Prior to the annual change in the
premium, the Insurance Committee of the Board of Education will meet and confer with
the Insurance Committee of the Association.
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8.2

Pre-Retirement Benefit/Post-Retirement Bonus for Teachers
A. Eligibility.

Certified employees, who have attained at least 20 years of creditable TRS service or will
be at least 55 by December 31 of the calendar year in which their effective date of
retirement occurs, may take advantage of the pre-retirement benefit. As many as the last
four (4) years of an employee’s career may be included in the pre-retirement period. An
irrevocable letter of intent to retire establishing the date of retirement will create and
determine the maximum length of the pre-retirement period.

B. Pre-Retirement Period

Such irrevocable letters of intent to retire must be filed by September 1 of the year up to,
and including, the school year of retirement. In cases of emergency the Board shall
consider a later date of notification as well as an earlier or later retirement date. The pre-
retirement period may be from 1-4 years in duration depending upon when the irrevocable
letter of intent to retire is received and the specified date of retirement. An employee may
not have a pre-retirement period that exceeds 4 years.

For example, employees who file by September 1, 2006 may retire in 2007, 2008, 2009 or
2010.

Employees retiring in 2007 will have a pre-retirement period of 1 year.

Employees retiring in 2008 will have a pre-retirement period of 2 years.
Employees retiring in 2009 will have a pre-retirement period of 3 years.
Employees retiring in 2010 will have a pre-retirement period of 4 years.

The employee must also provide a letter of intent to the District by September 1 of their
final year of employment, indicating that they intend to retire at the end of said year.

C. Benefit Amount and Payment. (Example A)

1. Upon receipt of an irrevocable letter of intent to retire, a “benefit amount” will be
determined using the salary schedule in place as of the date the irrevocable letter of
intent to retire is given.

2. Based on that salary schedule, the certified employee’s projected salary for the last year
of employment will be determined using the calculation of the six percent (6%)
increases for the pre-retirement period. The total “benefit amount” is defined as twenty
percent (20%) of the calculated final year’s creditable earnings.

3. The “benefit amount” will be paid to the employee according to the following:
a. During the pre-retirement period the employee shall receive his/her regularly
scheduled increases in creditable earnings up to the limit above, plus that

portion of the “benefit amount” (if any) needed to result in the employee’s
creditable earnings being 106% of the previous year’s creditable earnings.
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b. The portion paid in a given year that is above his/her regularly scheduled
increases in creditable earnings shall be deducted from the total calculated
“benefit amount”.

c. At the time of retirement any remaining portion of the total “benefit amount”
not yet paid in accordance with the above shall be paid as one lump sum
following the last day of employment and receipt of the final payroll check.
Such post-retirement payment shall not be considered TRS creditable earnings.

d. Incalculation of the annual 6% and 106% figures, the amounts may be rounded
down to the nearest $5.00 to avoid TRS penalties.

D. Duration of benefit

The duration of this provision for an employee signing such an irrevocable letter of intent
to retire will guarantee the benefit to that employee regardless of the inclusion of this
provision in successor agreement.

E. Negotiations

The parties agree that the intent of this provision is to avoid the District incurring penalties
or additional contribution under what has come to be known as SB 27. This provision shall
be reopened for reconsideration upon written demand to bargain by either party, provided
that the District becomes subject to TRS penalties under this provision, or in the event of
legislative changes or rule changes affecting what has come to be known as SB27. Such
negotiations shall be for the purpose of negotiating appropriate revisions to assure that the
retiring employee shall receive to the maximum extent possible, the full value of the benefit
provided under Section 8.2, or legislative changes or rule changes affecting what has come
to be known as SB 27, while avoiding TRS penalties to the District that may arise due to
the Pre-retirement Benefit / Post-retirement Benefit Amount.

F. Percentage of Employment (Example B)

This provision assumes that the teacher’s percentage of employment and additional work
duties will remain the same after an irrevocable notice of intent to retire has been given. If
a teacher’s percentage of work or additional duties decrease during the pre-retirement
period, the teacher’s salary and Pre-retirement Benefit / Post-retirement Benefit will be
decreased or in proportion to the reduced work percentage, or the extra duties which are
not performed in subsequent years. (See Example B)
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EXAMPLE A

Retirement language explanation July 18, 2006

Salary from Salary Schedule
exp year BS+16

28 2005-08 $55,115
29 2008-07 $57,335
30 2007-08 $59,525
3 2008-09 $61,735
32 2009-10 $64.015

Declare in 06-07 that they will retire in 06-07

6% salary
2006-07 $58,165
20% bonus (bank) $12,840
post retirement $11,924

Declare in 06-07that they will retire in 07-08

6% salary
2006-07 $58,165
2007-08 $61,655
20% bonus (bank) $13,610
post retirement $11,259

Declare in 08-07 that they will retire in 08-09

6% salary
2006-07 $58,165
2007-08 $61,655
2008-09 $65,354
20% bonus (bank) $14,427
post retirement $10432

Declare in 06-07 that they will retire in 09-10

9.8901%

BS + 16 w/ BPR

10.3753%

1.103753

regularly scheduled increase

in credible earnings

$60,566

$63,284 $2,718
$65,701 $2,417
$68,140 $2,439
$70,657 $2.517

6% increasein
credible earnings
$64,200

6% increase in
credible earnings
$64,200

$68,052

6% increase in
credible earnings
$64,200

regularly scheduled
credible earnings
$63,284

regularly scheduled
credible earnings
363,284

$66,617

regularly scheduled
credible earnings
$63,284

$68,052 $66,817
$72,135 $70,491
4dyr avy

$66,238

6% increase in

regularly scheduled

minus from bank  $916

minus from bank  $916
minus from bank  $1,435
total $2,351

minus from bank  $916

minus from bank  $1,435
minus from bank  $1,644
total $3,995

6% salary credible earnings credible earnings
2006-07 $58,165 $64,200 $63,284 minus from bank ~ $916
2007-08 $61,655 $68,052 $66,617 minus from bank ~ $1,435
2008-09 $65,354 $72,135 $70,491 minus from bank ~ $1,644
2009-10 $69,276 $76,463 $74,652 minus from bank ~ $1,812
20% bonus (bank) $15,293 total $5,806
post retirement $9,486
EXAMPLE B
Person stops coaching voluntarily at year 2 ($3000 extra) - 4 year pre-retirement
Previous Raise per
year Amount of Contract Minus from
salary raise Total Salary (example) Bank
Year 1 $50,000 0.06 $3,000 $53,000 $2,040 $960
Year 2 $53,000 0.06 $3,180 $56,180-$3000= $53,180 $2,240 $0
Year 3 $53,180 0.06 $3,191 $56,371 $2,440 $751
Year 4 $56,371 0.06 $3,382 $59,753 $2,640 $742
Total $2,453
Benefit Amount $59,753 0.20 $11,951
Monies used to increase salary to 6% $2,453
Monies paid Post-Retirement $9,498
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8.3

8.4

Health Insurance Contribution for Department of Central Management Services —
The Board of Education agrees to pay, on behalf of the employee, the employee’s full
amount of the health insurance contribution to the Teachers’ Retirement System as the
collecting agency for the Department of Central Management Services as required by
law.

Board Paid Retirement to TRS — The Board agrees to pay, on behalf of the employee,
the employee’s full contribution directly to the Illinois Teachers’ Retirement System
representing the employee’s contribution as described by the rules and regulations of the
Illinois Downstate Teachers’ Retirement System and the laws of the State of Illinois.

The Board further agrees to consider as excludible income the dollar amount represented
thereby based upon the Federal Pension Reform Act of 1974, on the following
conditions:

A. That in the event the Internal Revenue Service shall determine such monies, or a part
thereof, a part of gross income for the purpose of federal income tax, the same shall
be subject to withholding as federal income tax by the Board.

B. Further, that upon any notification by the Internal Revenue Service that such monies
may not be excluded from gross income for income tax withholding purposes, or a
portion thereof, each employee so affected shall immediately pay such withholding
tax monies due along with penalties and interest as are necessary to hold harmless the
employer from any financial liability or obligation thereof. That this clause shall
apply individually as well as collectively and shall apply to all or a part of such
monies as are treated as excludible income.

C. If the Board, in good faith, believes that all or a portion of the excludible income of
one or more of said employees is not subject to exclusion, and upon thirty (30) days
written notice to the Association may cease such exclusion from reportable gross
income until such time as an opinion directed to the Board from the appropriate
Treasury Department official determining excludability of the income in question.

The purpose of this agreement is to permit the tax sheltering of Illinois Teachers’
Retirement System contributions designated to be made by the employee for the
purpose of federal income tax under the Pension Reform Act of 1974 Section 414H2
and may be retroactively modified by the consent of both parties to this contract; in
the event that any portion of this section shall be declared illegal by a court of
competent jurisdiction that portion thereof shall be deleted from this agreement to the
extent that it violated the law and the remainder shall remain in force and effect
provided it does not increase the financial obligation upon the part of the Board.

Article IX, Leave

9.1

Sick Leave

A. The Board will grant sixteen (16) days of sick leave at full-pay in each school year to
full-time employees. If any teacher does not use the full amount of annual leave days
thus allowed, the unused portion shall accumulate to an unlimited number. Sick leave
shall be interpreted to mean personal illness, medical/dental appointments, quarantine
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at home, or serious illness or death in the immediate family or household. Immediate
family is interpreted to mean spouse, children, parents, legal guardians, brothers,
sisters, nieces, nephews, grandparents, grandchildren, parents-in-law, brother-in-law,
sister-in-law, step-children, and step-parents. If an employee uses 4 (four) sick leave
days or less in a given school year, two (2) days will be added to the employee’s
cumulative total of sick leave days at the beginning of the following fiscal school
year. An employee may also use up to a maximum of five (5) days of sick leave per
year to tend to an emergency such as loss of property due to fire, flood, theft, or
unforeseen natural disasters that affect the employee’s immediate family. Additional
sick leave days may be used upon approval of administration.

® Accumulated sick leave removed from employee’s time at the beginning of the
2019-2020 school year shall be reinstated by the first pay period of the 2020-
2021 school year.

. In addition to the ordinary annual allotment of sick leave days set forth in Section 9.1
A. above, full-time employees of the District may also receive a grant of additional
sick leave days, as set forth in this section.

Eligibility: To be eligible for such grant of additional sick leave days, employees
must meet the following two eligibility requirements:

1) District Service: the employee has served 8 years of full-time service to the
District, or the employee has a minimum of at least 85 accumulated, unused sick
leave days in the District; and

2) Retirement: the employee has already submitted an irrevocable letter of
retirement effective within the next 4 years to the District in accordance with Section
8.2, or the employee submits an irrevocable letter of retirement effective within the
next 5 years from the date of notification, along with the request for grant of sick
leave days.

Sick Leave Grant: Teachers who submit written requests to the Board for grant of
additional sick leave days and who meet the above eligibility requirements may
receive such additional sick leave days to increase the employee’s total of
accumulated, unused sick leave days to 340, in order to maximize the number of sick
leave days available for purposes including TRS service credit.

The grant of additional sick leave days must conform to the rules and regulations of
the Teachers’ Retirement System (TRS), and in all cases, any additional days
awarded to a teacher under this provision must actually be available for use in the
event of illness, accident, or disability. Following such grant of additional sick leave
days, teachers will continue to receive the ordinary annual allotment of sick leave
days under Section 9.1.

Case-by-case Basis: The Board of Education reserves the right to consider and act
upon requests for such grant of additional sick leave, on a case-by-case basis, and
without establishing a binding precedent for any future request.

The intent of this provision is to allow the District to provide additional sick leave
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9.2

9.3

9.4

9.5

days for TRS service credit which may allow a teacher to retire up to two years early
and thereby result in a net savings to the District. The Board may determine whether
the grant of additional sick leave days is appropriate in each case, in the best interest
of the District, and including an analysis of factors such as the TRS penalty or cost
associated with the grant of additional sick leave days.

This provision is generally intended to be used by teachers that have had to use
maternity leave, or have had a catastrophic illness in the family, and have thereby
been prevented from accumulating two years of sick leave days service credit toward
TRS retirement. This provision is not intended to be available to teachers who have
abused or “burned” their ordinary annual allotment of sick leave days over the course
of their career.

Personal Leave

A. The board of education will grant up to three (3) days per school year with full pay
for personal time. Personal leave days may be used for any reason the employee
deems necessary and need furnish no reason for use of such days. Personal leave may
be taken in full day or % day increments. Such leave shall accumulate to five (5)
days. Any days not used over five (5), shall be converted to sick days and accumulate
to an unlimited number.

B. Personal leave may be granted for use before or after a school holiday given
permission by the building principal. Such requests should be submitted one week in
advance.

Association Leave — In the event that the Association desires to send representatives to
local, state, or national conferences or on other business pertinent to Association affairs,
these representatives upon the written request of the President of the Association, shall be
excused. No loss of salary will occur providing the Association reimburses the district
for the cost of the substitute (s). The total number of days for this purpose shall not
exceed fifteen (15) days during a school term. The request shall be made to the
Superintendent’s office at least three (3) days prior to the absence.

Leave of Absence — Leaves of absence for employees may be granted by the Board upon
written application of the employee. Such leave may be granted up to one school term
for reasons of health, for graduate study at a recognized college or university, for
educational research for educational assignments outside the community and other
purposes designed to improve the school system. When authorized leave periods are
granted the employee’s tenure is protected and the employee may remain in the group
hospital insurance plan by paying the full monthly premium. No compensation will be
paid by the Board during the authorized leave.

Military Leave

A. The Board and the Association recognize that a leave of absence for active military
service is quite different from other leaves of absence.

The parties further recognize that employees shall be granted leave for call-up to
active military service in accordance with all applicable federal and state regulations.
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Both the employee and the District shall be responsible for complying with all
applicable regulations regarding such leave. An employee, upon submission of
evidence that he or she has been ordered into active military service in the United
States Armed Forces, shall be granted a leave of absence for the duration of his or her
required service. This provision is declaratory of the employee’s rights under state
and federal law and shall be exempt from the grievance procedure otherwise
applicable to the provision of this Agreement.

In addition to the foregoing statements, any employee in voluntary service in the
Reserve Forces of the United States, or in the Illinois National Guard, shall be
advanced one (1) “step” of experience on the salary schedule for each year the
employee is out on a leave of absence due to call-up to active military service.

. In addition to receiving a leave of absence, and advancement of “steps” for
experience, during periods of qualified military leave as set forth in Section 9.5 A.
above, full-time employees of the District may also have the District purchase
qualifying military service credit on their behalf through the Teacher Retirement
System, as set forth in this section.

Eligibility: To be eligible for such purchase of qualifying military service credit,
employees must meet the following two eligibility requirements:

1) District Service: the employee has 8 years of full-time service to the District; and

2) Retirement: the employee has already submitted an irrevocable letter of
retirement effective within the next 4 years to the District in accordance with Section
8.2, or the employee submits an irrevocable letter of retirement effective within the
next six (6) years from the date of notification, along with the request for the District
to purchase qualifying military service credit on the employee’s behalf.

Purchase of Military Service Credit: Teachers who submit written requests to the
Board for the purchase on their behalf of qualifying military service credit through
the Teacher Retirement System, and who meet the above eligibility requirements,
may have up to two (2) years of qualifying reciprocal service credit purchased by the
District, in order to maximize the service credit available for TRS purposes including
retirement.

The purchase of qualifying military service credit must conform to the rules and
regulations of the Teachers’ Retirement System (TRS), and in all cases, the purchase
of any such credit will be limited to service in the active military service in the United
States Armed Forces, voluntary service in the Reserve Forces of the United States, or
in the Illinois National Guard.

Case-by-case Basis: The Board of Education reserves the right to consider and act
upon requests for the purchase of such qualifying military service credit, on a case-
by-case basis, and without establishing a binding precedent for any future request.

The intent of this provision is to allow the District to purchase additional qualifying
military service credit, for TRS service credit purposes, which may allow a teacher to
retire up to two years early and thereby result in a net savings to the District. The
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9.6

Board may determine whether the purchase of military service credit is appropriate in
each case, in the best interest of the District, and including an analysis of factors such
as the TRS penalty or cost (if any) associated with the purchase of such additional
service credit.

Bereavement

A. Teachers will be granted up to three (3) days of paid bereavement leave for the death
of an immediate family member. Immediate family is interpreted to mean spouse,
children, parents, legal guardians, brothers, sisters, nieces, nephews, grandparents,
grandchildren, parents-in-law, brother-in-law, sister-in-law, step-children, and step-
parents.

B. One (1) day of paid bereavement leave will be granted for the death of other family
members and/or friends.

C. The teacher may use accumulated sick leave if his/her absence exceeds the allotted
bereavement leave listed above in section 9.6 A and B.

D. Bereavement leave does not accumulate as sick or personal leave and cannot be
carried over from one school term to the next.

Article X, Effect of Contract

10.1

10.2

10.3

10.4

10.5

10.6

Complete Understanding — The terms and conditions set forth in this Contract represent
the full and complete understanding between the parties. The terms and conditions may be
modified only through the written mutual consent of the parties.

Incorporation of Board Policies — The policies and procedures of the Board may
neither countermand nor be contrary to the terms and conditions of this Contract.

Savings Clause — Should any article, section, or clause of this Contract be declared
illegal by a court of competent jurisdiction, then that article, section, or clause shall be
deleted from this Contract to the extent that it violates the law. The remaining articles,
sections, and clauses shall remain in full force and effect.

Inclusions — The parties agree that applicable Illinois statutory and case law and the
Constitutions of the United States and the State of Illinois are hereby incorporated into
this Contract.

No Strike Clause — The Association agrees not to strike nor condone a work stoppage
of any kind involving the Board during the term of this Contract, nor to strike or condone
a work stoppage involving the Board at any other time except in accordance with the
provisions of the Illinois Educational Labor Relations Board.

Term of Contract — This Contract shall be effective August 18, 2020 and shall continue
in effect until seven (7) days prior to the opening of school for the 2023-2024 school
year.
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This Contract is signed this 18th day of August, 2020.

In Witness Thereof:

For the Marion Education For the Board of Education
Association Community Unit School District. No. 2

Ko O Lhatta @wb _

President | (}\' \ Presid¥nt
' cwwch%rmu
Secretar}’ U
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Stiep Increase Per Year By Ed, Level

[L— Y ME+lEe EB00,00

B5+ 16— §TA0.00 T £800,00
M5~ $500.00 PhD-——  $800.00
yep B BPR Total

34516500  4.468.54 540,553 B¢
B4503500 5454307 $50478.02
S4B 6B5.00  B4B17.0 B5130210
4743500  BBS1IT BEZAZEAT
$48.1B5.00  B478554 §5295054
S4BU3E00  $483072 5377472
34066500 5481380 §54,598.80
$50435.00 5490807 55542307
§51,185.00  §5,08225 §56,247.25
§5103500  §513642 55707142
35366500  B5309.50 55699450
§54435.00  B63836R 55081868
$55,185.00  §A457.B5 56004285
§35035.00  $R53203 561467.03
S5EEES.00  SRE06.Z0 6229120
BRBAZR00  BRTTOZE BG4.214.28
359.185.00  B5B5346 56503046
§59035.00 BRIITEI  $HOR8E2EI
S60ES.00  SROO1E1 56668561
36143500  BGOTSEE BGT510.88

- S S Y
mmﬂcnmnt.]m—'hl:-‘um"‘mmhmm—'ﬂg

20 F631B5.00 624906 5643406
4 §83.03500 6632124 57025024
22 $546R5.00  $639741  §M 08244
23 36543500  BHATID B71,906.50
24 366 1BG,00  BGRASTE ETZTI0TH
20 30600500 EGAI904 H7ISH4
bl $A7ERE.00  BEE94.11  &74379.11
2 SE4.435,00  Bb768.20 &5 20320
28 360100 BGA424T  BTG02747
29 36903500  BGO1G.G4 57605104
a0 §706R5.00 699082 §7TETSE2
kil 745500  ETOed0n &7E499.00
32 726500 B713947  ETO32AAT

(]
L]

203600  BT21334  BBO148.34

§1,430.00
545,185.00

S +16
546,385.00
§47,135.00
S47.885.00
546,635.00
§48,385.00
§50,135.00
550,885.00
551,635.00
552,35.00
553,135.00
554,885.00
£66,635.00
556,385.00
§67,135.00
§57,885.00
£60,635.00
560,385.00
§61,135.00
S61,845.00
562,635.00
§654,385.00
§65,135.00
565, 545.00
566,635.00
567,385.00
568,135.00
566,885.00
560,635.00
£70,385.00
571,135.00
§71,885.00
§r2,635.00
&73,385.00
§74,135.00

Amount of Difference by Ed, Level

BSoBSt 1o 31 20000 MASe1B-yT

5+ 1E-ME—
M5B 5 16

BFA
$4.507 52
#4.661.70
$4,735.87
4.810.05
£4.804.23
$4,958.40
$5,032.58
510675
£5,180.93
$5,255.10
$5.4208.18
550236
$5,576.83
£5,650.T1
$5 724 88
£5,807 58
507214
£6,046.31
$5,120.48
$6,104.88
56,367 74
644197
$6,516.08
$6,500.27
36,664 44
79862
581280
36 086497
£6,061.15
§7.035.32
£7,109.50
$718367
§7,257 85
§7.332.03

$4,000.00
$1,200.00

Total
$50472.52
51, 76,70
§52 62087
35344506
£54,260.23
$55,003.40
$55017.58
556, 74175
157 565,90
§58,300.10
$60,313.18
6113738
$61.061.53
$62,785.71
$63,609.88
$65 532 96
$66,357.14
Wrmm
448 005.49
$68 820,66
&70,752.74
7167092
§72401.08
13288
£74,049 44
§74 87162
$75,697 80
Sie521.47
§77,346.15
7817032
$78,994 50
7081867
$80 642,85
1 467.03

M5

Gyr-PhD—--

$50,385.00
§51.165.00
£51,085.00
552 785,00
§53.565.00
§54 365,00
§55,185.00
55 0R5.00
$56.786.00
57 585,00
350, 365.00
$60.1R5.00
§A0,985.00
§61.765.00
§62 5500
64, 385,00
§33,185.00
§65.965.00
$66.TRE.00
§67 565,00
$65.365.00
$70.186,00
§70.865.00
§71.785.00
§72 5BE.00
$72.385.00
74,165.00
7406500
576,785.00
§76.585.00
§77.365.00
£78,185.00
§78,085,00
§79.785.00

yrs exp 10
yrigxp 15
yrs exp 20

§1.200.00

§1.200.00

PR Total Mi+ 16

5498313 86538813 56158500
ERO0B225 5624725 §52,385.00
ER 43T BRT 12637 56318500
Bo.22049 B5A00549 5358500
§529961 $ERAB4ET  §54TESID
ERA7ATE B507873 55558500
SR 45T B5  BROG42.65 556,385.00
SRAI607 56152107 85718500
55G16.08 56240108 8578500
$5H05. 21 §E3.280.21 §5R7E5.00
$587324 5R5254.24  5AO585.00
BRO5236  B6G 13736 B61385.00
B0 46 BOT 01648 56218500
56,1060 56739560 56238500
518072 BRRT7TATZ §R3TRS.O0
636774 ETO75274  SRSSRE00
BO446.86 B71831.86 BGG6385.00
5650508 §7T251088 §67 18500
ERA0S10 §73300.90 6798500
H6604.22 57426922 56B,7RS.00
BG082725 STG247.25 87058500
BRA4137 ETTAIEAT 7133500
£7000.40 STRO0540 572 185.00
§T00961 STEABAG1 ST2985.00
717873 STO7BTI 873 TAS00
ET257HE GBOB42RE 67458500
§733657 68152187 §75,385.00
ST 41600 SE2401.00 576 185.00
E740521 BRA2BOZM 7658500
BTG7433 BRB4158.33 BTTTEA00
§765145 $RR03A45 §TRSESOD
L773257 ERSO7.5T 57038500
ST811.70  BBE,796.70  8BO,185.00
5789062 SATATSEZ BADSA500

Dallar amount
£1,000.00

£1,000.00

$1,000.00

L Total
$5101.81  $56,686.81
518093 3§57 55493
$5,260.05 358445.05
$5,20017 18932407
$#B41829 $60200.29
540741 36108241
$5576.53 36106153
E5A5565 362 4085
ETMTT wImeTT
$5813.90 $64.508.90
£5.00192 36557602
FE07104 38745604
$815016 360,335.18
522008 $69214.28
$6,308.40  §70,093.40
48642 87207142
§B06554 372.850.54
664466 $71R2066
872378 §74708.78
$6.002%1 37556751
$808093 77 66643
$T0R005 §78 44505
£7138.17  §79324.147
§7.218.29 30,2033
£7.207.41  $81.08241
£73768.51 381 061,51
$745665 $82B406S
§7534.77 wanMeTy
§7613.80  $84.508.80
E7ER301  3A5478.01
£7772.14 4§86 35714
785126 38723628
§7.030.38 38811538
£8009.50 34899450

WS+ 32
$52,765.00
$53,585.00
§54,308.00
335,185.00
$55,985.00
$56,785.00
$57,505.00
§58,305.00
$58,185.00
$59,985.00
61,785.00
$62,505.00
$63,305.00
$64,185.00
$64,985.00
$66,705.00
$67.505.00
$68,365.00
$69,185.00
$69,005.00
§71,785.00
$72 585,00
$73385.00
374,185.00
$74,005.00
$75,785.00
$76,585.00
§77,385.00
$78,186.00
376,905.00
$79,785.00
$40,585.00
$81,385.00
H2,185.00

R
8522048
55 #4061
857873
85,457 .85
§6,536,97
§5,616.00
85,685 21
85,774.33
85,853 46
§5,432 5a
§6,110.60
86,180.72
56,268, 04
56,347 96
86,427 08
8660510
5 604,22
SA,763 34
86 B2 47
86,921.59
87 09061
§TA7E73
87257 85
§7 33607
8741600
§7 485,21
§7,574.33
5765345
87 1Az 87
§7.811.70
§7 690,82
57 G0 04
58 040.06
58,128.18

Tatal
558,005 .49
458,684 61
§50,763.73
560,642 85
581,521.87
56240109
363,280
564,159.33
305,038 45
§65,917.58
567 805 60
368,774.72
560,653.04
§70,532.96
51141208
§73.300.10
§74,260.22
§75,148.34
576,027 47
576,606 50
578,884 61
57976373
480 642 85
58152197
582.401.09
583,280, 21
§84,159,33
585,038.45
585,917 57
506,796,710
587 675,82
4§88 554,94
589,434.06
590,313.18

Phiy
§53,965.00
554 785,00
555 BRE00
356 385,00
§57,165.00
857 085,00
558, 785,00
5459 585,00
300, 385,00
§61,165.00
462 085,00
563,785.00
304 585,00
§65,385,00
%66, 185,00
567 OB500
368, 785,00
§649,585,00
&70), 365,00
571,185,00
572 085,00
§73,785,00
574 565,00
§75,385,00
576, 185.00
370,965,00
477.785,00
578,565.00
579 3R5,00
300,185,00
§A0, 985,00
581, 785,00
582 SB5.00
583.385.00

BRR
§5,339.17
5541820
£5,497 41
36,576.53
§5,A55.65
5573477
§5,813.80
§5,803.02
55,0724
$6,051.26
§6,229. 28
§6,308.40
56,307 52
$6,466.64
56 54576
5672378
§6,802 81
$6,882.03
56 061,15
&7 04027
§7,218.29
§7,297.41
5737653
&7 45565
§7.534.77
§7 812,60
§7593.01
517214
57,851 26
7,930,368
$6,009.50
5 084.62
5616774
56,246 86

Total
$50,324.17
%R0,203.29
61,082 41
B1,861.53
562 840 65
S 71977
564,554.90
5iih 478,02
566,357.14
$67,236.26
56021428
570,083.40
570,872 52
571,851 64
ST2730.TR
574,704.78
575,587 91
576,467 .03
877 346.15
STE 22527
HA0,203.29
51,0824
§61,961.53
$B2,840.65
BRI T19TT
B4, 508 B9
$65,478.01
4BB,357.14
BRT 23626
BAE115.38
$BE,5994 50
LE0 87162
500,752 14
591,631 86
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CUSD ¥2 Marion, lllinois Sakary Schadule 30 2021-2022

Agpendix A-3
Increasa in Base §1,040.00 [allar amaunt
BPFR 0.8901% Base Salary B46,225.00 yrsexp 10 £1,100,00
yroexp 15 $1,100.00
S1ep Increase Per Year By Ed, Level Armount of Difference by Ed. Level yisexp 20 £1,100.00
810,00 BSRE+ Gmn $1,200000  MSslGGyr- 5120000
$810,00 BS+1E-MS— $4.00000  Eyr-PhO—  §1.20000
$810.00 M-S+ 16— §1,200.00
yraeap  BS BPR Tatal BS+1k BF8 Total M5 BPR Tatal M5+ 16 BPR Total M5 +32 BPR Tatal Phi BPR Total
0 $46.225.00  S45TILTD SROTIET0 54742500 $4.80038 $52,11538 35142500 508508 SG6S51098 55262500 %520467 E57TR2067 5382500 5532335 55014835 35502500 544203 $60,467.03
1 46 0R5.00 5454686 S516MBE S4B 18500 3476554 35285054 §5223500 S5166.08 5740100 55343500 3526477 5B TAGTT $54.635.00 5540346 SEO03B4E 35583500 5552244 5613574
2 347 14500 5472203 5246703 54884500 B484071 B5ATASTY  S5304500 B5246.20 B5B29120 55424500 3536488 S50G00BS RSO 445.00 5548357 S604ZBST 55664500 5560225 BE2 24725
3 4850600 479719 BRII0Z 10 B4DT0S00 F401587 I54E2087  3538BBO0 BHIA2G.31 BRO8131 BASO0S500 3544450 040045 BEG255.00 S556168 56189860 85745500 S5G0236 BE3 1376
4 34926600 487236 5413736 55048500 3499104 35545604 35466600 $5,40642 56007142 65,6500 3552510 36139010 $57,065.00 S6,64379 SO270B79 35326500 576247 6402747
] 5002500 54,947 52 55497257 55122500 $5066.20 $56.291.20 55547500 $54365% $R096153 85667500 3560521 36228021 %57 87500 5572380 86359840 55907500 $584258 56491756
fi 350 7RS.00 5502260 S5580760 55188500 E5141.37 S5TA26.37  S56.2B5.00 G5566.64 56185164 55T 48500 566532 36317032 BSAGRSO0 5580401 SG448001 55988500 5592260 56580760
7 35154500 8509785 GBHGE42B5 BR2 74500 3521653 35TO6151  35T0G500 BHG46.TH BG2 74175 OB 2GR00 35,7A0.43 MM 06043 BEOA495.00 5588411 36537011 36060500 600280 BGG697E0
i 35230500  $5173.02 §6747802 55350500 529170 35RV9670 35790600 $5,726.86 S63631.86 56910500 3584554 $6405054 $60305.00 5596422 56026022 36150500 5608291 $67,587.91
g 35306600 $524B1E S56313718 55428500 $5360.86 35963186 358716500 $580687 $6452197 S§59.91500 3507565 36584065 $61,115.00 S604433 86715033 36231500 $616302 $6B474.02
10 35402500 8543214 BB03ST4  BSE12500 $555082 $61675RE  S60GE500 G509956T BEEE20BET 56142500 3611455 36703055 BE3025.00 5623324 S60ZSB24 36422500 %$6351.02 &0 57602
1 J55685.00  B5507.30 56119230 SGGR8500 F5G2548 36251088 36143500 BEOTROE B6TS100B SGZE3S00 3610466 3D B208E BELANG.00 5631335 ST004BI5 36503500 643203 E71,467.03
12 35844500  BH,58247 BGZ0ZT4T BETE45.00 E5T0MA5 614615 36224500 BG1S6.09 B6E401.00 O3 44500 FEIT4TY MO TI0TT BE4.04500 5630340 ST103B4G 38584500 B651214 ET2I574
13 35720500  $5,65763 SE2AG2E3 SSRA0500 ESTTEH BG481.31 6305500 $6,236.20 SE0291.20 S64.255.00 3535488 700088 $ESAS500 S647IS6 §T10ZES6 S66E5E00 $659225 §7I47.25
14 35706500 8573280 %E5697ED 55018500 3585148 6501648  J6IBESO00 BB MA3 ET0181.51 SE5065.00 3543499 37140040 $66265.00 5655367 STARIBET 3676500 667236 7413736
15 35982500  ESMME.TR  BEGT417S  BE1.025.00 3603543 BETOA043  S65TTRO00 BES0521 BT228021 SGGOTR.O0 3662340 3TIN0BRD BERATOO0 5674258 ST400TS8 36A937RO0 S686126 ET623626
16 30058500  BH091.02 BGGSTEHZ BG1TER.00 BE1080 6THO560 36658500 BGSA532 BTIAVO3Z BGTTARO0 3670400 37448000 BE0.085.00 5682269 STOEOTED  SV01B500 B6841.307 ETTI2G.3T
17 $61,34500  S60G70B S6TA1Z0B 56254500 618576 3GETI0TE  S6T.005.00 666543 §T406043 5650500 57RO §75370.41 $EO7OS00 SAO0ZA0 STEEOTA0 STOS0G00 STO0214E STE01G46
18 §6210500  $6,14225 BB 24725 SB330500 $626093 96056593 36420500 H674554 7495054 56040500 3686422 $7626022 $T0G0S.00 SE882E1 STTRETA SV1B0S00 710458 §7B406.50
14 62 B65.00  B6217.41 BEO08241 56408500 633600 HT0401.08 36001500 BEA2565 BTSA4065 STOZ15.00 3604433 RTT18033 EM415.00 STOEI0M STAATEON  ST2E1500 ST181.70  &PO.796.T0
20 6472600  B6401.37 BT1126.37 BGL.B25.00 PE52005 372445006 37002600 ET.01455 BVTH3055 BTZ12R00 713323 7026023 E71320.00 5725182 SO05TGA2 57452500 STIT0E0 BB1.A%560
21 4654B6.00  S64TREZ ST19G153 GORGAS.O0  EAAUSZY 3TIZA0ZT  STITARO0 ET08466 STRAEZ9GE ST2OIS00 $7.21334 EE0 4R34 ET4035.00 5733203 SHH4ET.01 §75.33500 5745071 BE2TASTI
22 366,24500 5655170 472 796.70 SB7 44500 35670 37411538 47254500 ETATATT ETOTI9.7T T3 74500 720345 3H103B45 $74,945.00 ST1214  §82.35714 57614500 5753082 5B3ETHE2
23 67006500 B6G2666 STIEM.BE BEB 20500 9674554 ST405054  ATA36R00 G254 BB BROGOSBE STAS5500 $V3TiS6 BAN 02858 ETRTRA00 STA0226 5834725 STGORGO0 ETE1083 BB4.56503
4 36776600  BGT0203 T4 46703 SERBESO0 EBA2071 E7RTAST1 37406500 5733400 BR149900 STHIGRO0 745367 M2 A1GET ETESAO.00 STATZIE 38413736 87T 7RRO0 ETEO1.04 BRS 45604
25 96852500  §6777.08 §7630219 56972500 $6,A05.A7 FT6E2087  §7497R00 ST41510 5B2390.00 STAI7SO0 £7.53378 I V0RTE E7TATE.00 5765246 SAG02T46 §74.575.00 777115 §B6,346.15
26 §69.265.00 BBAS236 STEIITIE 5VD4B500 597104 $7TASE04  §7ATRRO0 E7495.21 BR3ZA021 STESA5.00 3781389 IR4G50RAES  E7TRABSO0 57T7I2ST SMAONTHT S793BRO00 7TAS126 HBT.ZI6.26
2 7004500 S602752 STEOTZA2 BT 24500 &7 04620 STE291 30 S76S0500 &TATRAZ BB4 17032 STTPOR00 760400 4R54B000 $7A 09500 STA12G8 SHG.ROTES SA010500 5793137 BBE1263T
28 7080500  ET00269 BTYAOTGO ST200500 ETAM1AT S79012637  S7TA0500 6765543 BRS 06043 STBEOS.00 §77R400 BMEATONT ETOH05.00 STHO2ZYO SATEGTTO 58100500 SB01148 SBOMGAE
249 37156600 ST077ER STRG4ZAS 57278500 E719651 37996153 7421500 §77IS54  BAS25054 STO41500 3705422 RAT 26022 EBOG15.00 S7.S72A0 S0A.587.80 58181500 5609159 58900859
i 72326500  §7153.00 7947801 §73 52500 E7.27170 3BOV9670 37902500 $T81560 $B6AL065 SB0ZZ500 793433 A16933 EB14500 SA05301 SPO4TEON 38262500 $B1TIT0 $90,796.70
k)| 7108500  ST22A16 SBOMAE 57428500 $7 4685 BA1G31BE  §7OR3500 STA9STE BETVIOVE SB1,03500 $A014.44 3RO04044  BRZ 23500 5813312 §90.36B12 58343500 5825180 50158660
32 $73B45.00  5T203.34  BB1 14834 STS 04500 §7 42203 SAE4GT03  S0064500 ETATSET BBBE20RT SB184500 3800455 SROO3055 BAI04500 5821323 59125823 58424500 SBIN AT BE2 57641

[
L=}

7460500 BTIT8S1 56198351 ETOB05.00 740719 FE30299 38145500 BEOSG0E 36051096 SEZESE00 FEOV4EE 39082066 BEIEOO00 SOFEIAL 59214834 38505500 BB41Z0Z BO3467.02



CLISE M2 Marion, Nlinais Sakary Schedule 2 2022-2023
Appendis A-3

Increasa in Base
EPR 0.8901% Base Salary

Step Increase Per Year By Ed. Level

[pa— Y ME+1E--  §B20.00

B5+16--— §TEO,00 [T $E20.00
PG-me §820.00 Phl-——  §820.00
yipp  AS BPR Tatal

0 $A730000  S4E7802 §51978.02

1 44808000  54,755.16 §52435.16
2 SABE000 5483230 55369230
3 HMG64000  B490845 55454545
4 35042000 $4986850 56540850
5 §51,20000  §5083.73 85626373
B 45106000  §514087 &5T 12087
7 35276000 BR 21802 55T 4TA.02
B 35354000  $529516 56683516
8 45432000  $537230 5069230
10 356.20000 5555824 56175824
1" 35608000 3563538 BG2E15.38
12 35T TR000  BR 71262 GG34T2 A2
13 35854000 578966 564, 3296R
14 $5932000  $5866.81 §65186.81
15 36120000  B6052.74 56T 25274
16 36196000 3612988 5GB109.68
17 6276000  $6,207.03 G6R9ET.03
18 36354000 $628417 6082417
18 36432000 5636131 ETOEHLHM
20 38620000  BGS472H  ETRTATZH
21 3AA.0BN00  $AE2430 §73A04.30
2 467, TEDO0 670153 674,461.53
23 46454000 677467 G5 31467
4 365932000 685582 STG 17582
20 §7010000  $6,33296 7703296
26 ATORE0OD  §TM0A0  E7T.A80.10
2 STUBR0O0  STOAT25 &TE 74725
28 ST2H4000  BT164.38 7060430
24 37222000 5724153 5RO 48153
il 37400000  §TMEET  5R1M8ET
# 7478000 %7395 &B2 17582
k¥ 7556000  ETA72686 GB3032.06

(%)
(==}

37634000 5755010 563,890.10

§1,075.00
547,300.00

BS+16
548,500.00
£408 28000
550,060.00
560,840.00
561,620.00
§52 400,00
55318000
563 86000
564, 740.00
§68,520.00
S57,400.00
568, 18000
568 960,00
£A0,740.00
£60,520.00
562 400.00
563,180.00
563,960.00
&6d, 740.00
565,520.00
S6T 40000
SRR, 180,00
4R, 960,00
568, 740.00
&70.520.00
571,200.00
§72,080.00
§72 850.00
57384000
574 42000
§75,200.00
&§75,980.00
576, 78000
§77,540.00

Arount of Diffesence by Ed. Level

BS-BEHIG $1,200,00  MS=16-Gyr-
BE+1E-MS-— $4.000,00  Gyr-PhO—-
ME-35+16—— §1,200.00

BPR Total T

4 TORTO 5329670 §52.500,00
487384 35415384 35332000
406008 S5E01088 55414000
502813 35586813 35486000
510637 5672607 355.7R0.00
§518241 %5758241  $SA.600.00
§5260056 SRR43055 35742000
533670 FEGH 20670 35824000
5413084 36016384 55906000
$540098 $6101088 35988000
SHETROE BE307682 56180000
R 70406 FELOM08 36262000
A0 364T7M20 36344000
$5008.35 36564835 36426000
§508540 $8650549  $R5.080.00
AT.42 ERET142 36700000
5057 36042057 SETE20.00
32671 7028571 664000
8540285 $7114285 6946000
$5ATOG 57199080 57028000
3066653 7406583 37220000
$6,74307 $74092307 37302000
$5.820.21 47578021 4734000
580738 STeRaT3E  STa660.00
FBAT4R0 FTTA4E0  37S4B0.00
705164 F7EIGIE4  §7E.I00.00
§7128 7R $7O2087R 4772000
§720593% SB00GSE3  S7T.O4000
§7.283.07 $BOS2307  STATE0.00
736021 34178021 37958000
$7437.36 3823736 58040000
§7614.50 8340450 58122000
750164 3R435184 38204000
STGGATE BNE 20878 SA2.BE0.00

yrsexp 10
yriexp 15
yreaxp 20

§1,200.00

§1.200.00

PR Total M5 +16

519230 5769230 5A3,700.00
§5,27340 55859340 §54,520.00
635450 55049450 565,340.00
B6. 43560 56039560 566 160.00
SR516T0 $R1,296.70 56652000
§5,597 B0 %$B2197.B0 557200.00
E5ETAO0 56300800 S558E20.00
B 75060 56399908 5A0.440.00
£5,84100 6490109 5R0.260.00
592210 BESH02.19  §61,080.00
SE 11208 SATSIZ08  563000.00
56,193,168 5681318 563.820.00
B 2742 56071428 56464000
§6,355.38 STOE1558  565,460.00
§6,436.48 57151648  566280.00
662657 STAE26.37  56B,200.00
670747 ST452747  BGO020.00
§6,788.56 $75428.56 560,840.00
SEAEOEE STEIN9EE 570 ES0.00
5695076 STT230.06  S7T1.480.00
BT 14065 57034065 573.400.00
§7221.76 SR02417H 574 ZH0.00
§730285 %581,14285 575,040.00
6738305 SR204305 575 480.00
BT AR506 SR2 4505 ST6ER0.00
§7,546.15 5324615 &77.500.00
§TAR2725 BR4TAT2S  5TR3E0.00
E7.708.34  SASE48.30 570 140.00
BT 78044  BBES54944 5T S60.00
BT A7T054  BATAS054  SE0720.00
§7951 64 BG635164  5E1,600.00
BB032T4  BBO 252 T4 5E2 420.00
BB 11364 50015384  5B3.240.00
610404 50705404 5B4,080.00

[allar amaunt
£1,100.00

£1,100.00

£1,100.00

BPR Total
£5,31098  $59010.98
$530204 35001208
S5ATIIE E80A13.18
£5,054.20 36171428
£5,635.38 36761538
£5,716.48 35151648
5 70TRL 5441758
§5,070.68 36531068
505077 $86,210.77
$5,040.87 36712087
5628076 $80.230.78
$6.31186 370131.88
$8,30296 37103256
547406 37193406
§6,555.16  $72835.16
36,745,056 574,945,085
0826.15 375 846,15
000725 $76747.25
$5.086.3 477 RdBM
§7.060.44 57854044
§7.260.33 34065033
£7.34043 381 6R0.43
§7421.53 38248153
8750263 34336283
7T HBATY 38426373
§7604.81 34516483
£7.745.93 38608593
§7RETO B8 06703
§7.008.12 387 868102
§7.980.22 3440 76022
070,32 38967032
£8151.42 $90,571.42
88 23252 34147252
31382 39237362

WS+ 32
£54,800.00
55 720,00
$55 540,00
£57.360.00
£58,180.00
£50,000.00
$50 820,00
$60,640.00
£61,460.00
$62,280.00
$64,200.00
$65,020.00
56584000
£66,660.00
$67 48000
$60.400.00
£70,220.00
£71,040.00
£71,860.00
$72 660.00
74 600,00
£75.420.00
£76,240.00
&7 060.00
§77.860.00
£78,700.00
£r9.652000
$80,340.00
$81,160.00
£81,980.00
£82 80000
$83 620,00
84 440,00
£05 26000

P
56,429 66
45.510.76
56,501 86
55,672.96
56,754.08
4583515
55,016.26
35,087 .36
56,078 46
§E,159.55
56,348 44
56,430.54
56,511.64
56,502 74
5667304
36,883.73
56,544.82
7,025,893
§7.107.03
5718812
§7.478.0
74581
47,5401
78313
3770241
5778381
47,564 61
57,045 1
58,026,081
38,107,890
58,189.00
5827010
58,351.20
58,432,390

Tatal
560,329,688
461,230.76
562,131 86
563,032 96
563973406
5R4 B35 16
465,71 36.26
366 63736
567.538.48
468,430.55
57054044
57145054
57235164
§73.252.74
47415584
57626373
§77.164.83
578,065.93
78,0570
§70.8668.12
58187801
582,879, 11
483,780,211
484 88131
585 582 41
306 48351
87,384 81
584 285 1
589,186,841
390,047 90
590,455 00
599 590,10
592 18120
503 652,30

Phid
§56.100,00
§56,020.00
§57.740.00
558, 560,00
54, 360,00
§60.200.00
§61,020.00
S61,840.00
852 660.00
§63.480,00
§65,400.00
66 220,00
367,040,00
67 560,00
§68.680.00
§70,600.00
§71.420.00
§72.240,00
§73,060.00
§73.680.00
§75,800.00
§76.620.00
§77.440,00
§78.260.00
§79.080.00
§79,900,00
§80.720,00
§81.540.00
582 360.00
583, 160.00
84.000,00
S84, 82000
54564000
586 460.00

BPR
$5,548.35
£5,629.44
56, 710.54
56,791 64
$6,872.74
£5.953 84
£6,034 64
56,116.04
$6,157 14
$6,278.24
56 468,13
5654022
§6,630.32
$6,711.42
6, 192.52
5698241
§7.083.51
7,144 61
§7205.71
7,306,681
57.496.70
$7577.70
47659 69
&7.738 .60
782108
§7.902.19
§7983.20
5B 06450
§B,145.48
50,226 58
5,307 68
LE,388.78
SB. 469 B8
56,550 50

Total
561,648.35
462 549.44
56345054
564,351 64
566,252 T4
566,153,564
567,054.04
56T 956 04
566,857 14
560,758.24
§71,868.13
57276922
BT3670.32
57457142
Lr547252
BTT 58241
576,482.51
570,384 61
560,285.71
$61,186.61
5B3.296.70
R4, 197.70
§65,094.60
$B5,9949 00
BRBG.501 0%
BAT 80219
5B, 703.20
56060450
500,505 48
501,406.58
502,307 6B
503 204.78
504,109,868
505,010,090



APPENDIX B
2020-2023

Increment to be based on the percent of B.S. Degree, 0 years’ experience, exclusive of Board
Paid Retirement.

*As per board action during the 2011-2012 school, Adams School athletic expenses are now
being paid by the Adams PTO

Department Heads ..o Percent
SOCIAl STUAIES....c.eeveieiec s 4.00
Language ArtS......ccooiiieiiee e 4.00
Foreign Language ........cccvevvevveieeriieie e 4.00
SCIBNCE ...t 4.00
MathemMALICS.......ecvieiiieiecic e 4.00
Physical EQUCAtION............ccoveiiiiiiieiciceeeeee 4.00
Health/Driver EQUCAtION .........cccovvvvereiiieieiicesees 4.00
GUIANCE ..o 4.00
Vocational DIreCtOr..........covvvirriereieiesesecesee e, 4.00
Extension Center...........ooooiiiiiiiiiiiiiieees 4.00
Business Department ...........cccocvevveieiieve e 4.00

Bands
High School and Elementary (1).......cccccocveinivniiininenn, 11.00
JUNIOr HIgh (2) .o 11.00
Elementary (1) ..o 7.00
High School Music AsSIStance ...........cccovevevveieciennnns 2.00
High School Flag Corp/Color Guard............cccceeevennee, 8.00
High School Drumline/Percussion Assistant................ 8.00

School Publications

Newspaper - High School (1) ..., 6.00
Yearbook

High School (1)....ccoveoiiiiiieeceece e 8.50

JUNIOr HIgh (1) .o 4.25
Speech and Theater Activities

High School (1)....ccoooviiiiieececece e 3.00

High School Drama (1) ......ccccoevrevieieieiese e, 3.00

High School Forensics (1) .....ccccovveveieevecicieece e 3.00

High School MCTV (1) oo 3.00
Vocal Music

High School Chorus and Special Groups (1)................ 11.00

Junior High - Special Groups (1) ......ccccoovvvriviinneennnn. 11.00

Adams Chorus and Special Groups (1)......c.ccceevevuvennn. 4.00

Student Council
High SChOOl (1) ...cveieieiiiiiicieeee s 6.00
JUNIOr HIgh (1) coeeveeiiice e 6.00



Vocational Education

CVE Extended Time - 10 days (2).....cccccevverervrnennnn 5.50
Building Trades Extended Time - 5 days (1)................ 3.00
Vocational Agriculture Extended Time - 5 days (1)..... 7.50
Academic Competition
High SChool (1)....ccovevviiiiiiee e 4.00
High School Math Team (1) ....cccccevvviieriiieiieecie s 4.00
JUNIOr High (1) o 3.00
Pupil Support Services
Guidance - 25 days (2) ....ccovvvererienieee e 23.50
Guidance - 10 days (4) ....ccoeveveeieeieeie e 10.00
High School Class Sponsors (8 - 2 each class)............. 4.00
Robotics
High School (1)....cccvooviiiiieeceece e 10.00
ASSISTANT (1) 1 3.00
JUNIOr High (1) oveeeeceeecee e 10.00
ASSISTANT (1) cvviieee e 3.00
Football
High School
Head C0oaCh (1) ..ocvvieeeieiieeee et 13.25
ASSIStant Coach (6) .......c.covevverieeiecieree e 8.50
Basketball
High School
Boys Head Coach (1) ......cccvevvviieieeiesie e 13.25
Boys Assistant Coach (2)........ccocvviiviiiiiiieicieicns 8.50
Boys Freshman Coach (1).......cccccoveveiieiveveiieceeie e 8.50
Girls Head Coach (1) ....cccvvvveiiieiiiiiinieieeee e 13.25
Girls Assistant Coach (2) ......cccevveveeieiieiieceesc e 8.50
Girls Freshman Coach (1) ....cccoceviiiniiiniiiiec e 8.50
Junior High School
Boys Head Coach (1) ........ccocevirinininiieie e 9.00
Boys Assistant Coach (1).......cccceevveveiieiieriecieceee e 7.00
Girls Head Coach (1) ....cccvvvveiiieiiiiiinieieeee e 9.00
Girls Assistant Coach (1) ......cccveveeveeveeieiieie e 7.00
Adams School
Boys Head Coach (1) ......ccccvvvvivieiiieiiicec e To be
Boys Assistant Coach (1)........ccocvvvvieviininiiienciescicins determined
Girls Head Coach (1) ....cocvveiiiiiiiiiece e by Adams
Girls Assistant Coach (1) ....ccccoovvveiininiiiiieiee e PTO

Track and Field
High School
Boys Head Coach (1) ........ccoovverininiiiiie s 13.25
Boys Assistant Coach (2)......ccccevevvveiieiiieeiie e 8.50




Track and Field
High School

Girls Head Coach (1) ...oooveveeieiieiieiesieeeee e 13.25
Girls Assistant Coach (2) ......cccevevveveiieeneiie e 8.50
Boys Cross Country Coach (1) ....cccooevveieiieneninieene. 10.00
Girls Cross Country Coach (1) ....ccoeevvveveiiieceeciee, 10.00
Junior High School
Boys Head Coach (1) .....cccovvvevviieiievr e 6.00
Boys Assistant Coach (1)......ccocveverinninieniieneeie e 4.50
Girls Coach (1) ....cccovveiiiieceee e 6.00
Girls Assistant Coach (1) ....ccoovvveerveiieniienesie e 4.50
Boys Cross Country Head Coach (1)......cccccevveveinnnnen. 6.00
Girls Cross Country Head Coach (1) ....cccccoevvvvierinnnenne 6.00
Adams School
Boys Head C0ach (1) ....cccoovvveneniiiieceeceene e To be
Boys Assistant Coach (1)......ccccceevevievvciesieeieee s determined
Girls Head Coach (1) .....ccevvvveniininiiieieeese e by Adams
Girls Assistant Coach (1) ....cccccevveevveieseece e PTO
Wrestling
High School
Head Coach (1) ..ccooovvveeiieieceeceee e 10.00
ASSISTANt CoACN (1) ...cvveiiiiiiiieiicee e 7.25
Baseball
High School
Head C0oaCh (1) «.voveeeieiiierieeceeee e 13.25
ASSIStant Coach (1) ...cvevveveeiieiesie e 8.50
Junior High School
Head Coach (1) ..ccocovveeeiieieceeeeee e 6.00
AsSIStant Coach (1) ....ooevvveririiieeeee e 4.50
Adams School
Head C0oaCh (1) «.vooveeeieierierieeece e To be determined by
ASSIStant Coach (1) ...ccocvvvveevieieiie e Adams PTO
Volleyball
High School
Girls Head Coach (1) ..c.coovevvveviiiiiieee e 13.25
Girls Assistant Coach (1) .......ccocvvvviiiniieiiieic e 8.50
Girls Freshman Coach (1) .....ccccovvevvevieiienecie e, 8.50
Junior High School
Girls Head Coach (1) .....coovveveviiieiieceecec e, 6.00
Girls Assistant Coach (1) ......cccocvvvriiininieereeee 4.50
Adams School
Head C0aCh (1) «.vovveeeieiiieriieece e To be determined by
Assistant Coach (1) ...c.oooveiieiieiiic e Adams PTO
Golf
High School
Boys Head Coach (1) ........cocevirinininiieienene e 10.00

Girls Head Coach (1) ....ccovveviiiiiiiiccecee e, 10.00



Softball
High School

Girls Head Coach (1) ....oooevveienieiieiesie e 13.25
Girls Assistant Coach (1) ....cccccvevverieereiiieiiese e seeseeias 8.50
Junior High School
Girls Head Coach (1) ...ccovevvevieeieieeie e 6.00
Girls Assistant Coach (1) ....ccocveveerieerenieiiene e see e 4.50
Adams School
Girls Head Coach (1) ...ocovvvverienieiieiesie e To be determined by
Girls Assistant Coach (1) .....cccovevvereereiiieiiese e seeseeias Adams PTO
Soccer
High School
Boys Head C0ach (1) ....cccccvevvvieiieeiie e 10.00
Boys Assistant Coach (1)......cccccvvvereiiiniieienieneee e 7.25
Girls Head Coach (1) ....cooevveveeiieieeie e 10.00
Girls Assistant Coach (1) .....cccocvveiiniininiieiec e 7.25
Cheerleading/PomPon
High School
Cheerleading (1).....ccocvveieieeiese e 10.00
Assistant Cheerleading Coach (1).......ccccceveviveveivieiinenne. 7.00
POM PON (1) oo s 10.00
Assistant Pom Pon (1).....ccccovvveviiieieece e 7.00
Junior High School
Cheerleading Coach (1) ......cccocveveieeiicievee e 6.00
POM PON (1) oo s 6.00
Adams School
C0ACH (L) To be determined by
................................................................................ Adams PTO
Weight Room
High School Semester SuUpervisor (2).......ccccceevvevveineenne. 7.00
Tennis Team
High School
Boys Head Coach (1) ....cccccvevvviieieeisic e 10.00
Girls Head Coach (1) .....ccoevveviieniiiiiieieee e 10.00
Assistant Athletic Director
Junior High School ... 14.00
Bowling Team
High School
Boys & Girls Head Coach (1).........ccooiiiiiiiin... 6.00

Bass Fishing Team
High School
Boys & Girls Head Coach (1).........coooeviiiiiiiiinn, 6.00




